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CLIMATE CHANGE EMERGENCY MULTICULTURAL FESTIVAL
The Canadian House of Commons has officially declared The annual K-W Multicultural Festival took
anational climate change emergency. P5 place in Victoria Park on June 22 - 24 to
celebrate diversity. P6
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Getting kinky done the right way
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Chidinma lkebujo and Abbas
Safdari
Cofounders of Servill

hairstylist once told Sandra
AEllis her hair is weird. As a

woman of African descent
her hair isn’t weird, it’s kinky.

Now a licensed hairstylist, Ellis
and student start-up Servill, are
determined to help Black women
gain confidence in their hair.

“Kinky hair is difficult to man-
age, and because of the nature of
its manageability, it leads a lot
of Black women to use harmful
chemicals such as relaxers or tex-
turizers to straighten their hair,
she said.

Kinky hair is usually thick and
curly. When this hair type is not
braided, it resembles an afro and
is often challenging to manage.

Ellis said these relaxers and tex-
turizers contain substances such
as lye, a metal hydroxide which
can cause third-degree burns and
scalp irritation, leading to severe
hair damage and loss.

Ellis said it's very difficult to
find a local hairstylist skilled in

Black hair care.

“The salons and hairdressers
we have in this community do not
know how to cater to Black hair
properly and those who do are not
licensed hairstylists.”

She said Black women can’t just
walk down the street to the near-
est salon to get their hair sham-
pooed or braided because the ser-
vice isn’t available or the stylist on
duty may not know how to cater to
kinky hair.

Ellis said many Black women
rely on word of mouth or go on
social media to look for a talented
afro hairstylist.

“This can be a hassle because,
for instance, someone living in
Waterloo may need to travel to To-
ronto for a hair appointment with
a hairstylist they found on the in-
ternet,” she said.

Ellis said another reason Black
women straighten their hair with
relaxers is because beauty stan-
dards and stereotypes favour
non-African hair types. Culture
and the media depict straight-
er hair and lighter skin as more
beautiful.

Black women also face issues

when it comes to getting a job be-
cause of their hair. In some work-
places, afro hair is not considered
professional looking, and there
have been cases where black wom-
en are refused jobs they are quali-
fied for. Fearing unfair treatment,
black women tend to wear expen-
sive wigs, weaves or extensions to
work.

Servill hopes to solve the prob-
lem of inaccessibility for Black
girls by making hairstyling and
beauty services more accessible to
them.

They can connect to the nearest
freelance hairstylist or hair salon
and manage their appointments
online.

“Some people call it the Uber for
hairstylists,” Abbas Safdari, co-
founder of Servill, said.

The service allows people to in-
vite a hairstylist to their home or
go to the freelancer’s home them-
selves.

Sadari said safety is paramount
for both clients and freelancers.

Ellis said people in the Black
community focus on surviving,
looking after their kids and paying
their bills. For them, a significant

social issue is keeping their kids
away from drugs and out of pris-
on, not trying to raise awareness
about the lack of resources in the
beauty industry or licensing.

Ellis also said one of the reasons
there aren’t many licensed hair-
stylists for kinky hair is because
licensing tests are in English and
many people who have a natu-
ral talent for hairdressing do not
speak the language. This makes it
difficult for them to pass the tests.

The mandatory apprenticeship
program for hairstylists in On-
tario takes between two to five
years to complete and consists of
on-the-job training and in-school
training, but many women cannot
afford the tuition fees and Ellis
said, some employers abuse their
apprentices and ask them to do
menial tasks

Due to these rules, many peo-
ple go into hairstyling without a
license, and damage people’s hair,
especially kinky hair. Ellis said she
has dealt with many hair damage
cases where she had to treat the
hair of someone with a bad expe-
rience from an unlicensed hair-
stylist.

Servill is on campus raising
awareness about these issues and
is trying to solve the problem of
finding and connecting people
with hair and beauty profession-
als that understand the needs of
Black people.

Both authors are cofounders of Ser-
vill and Masters of Business, Entrepe-
neurship, and Technology students.

COURTESY SERVILL

Hairstylist Sandra Ellis with a
client.
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National Indigenous Peoples Day

Harleen Kaur Dhillon
Managing Editor

n honour of her late mother, Justice
IAudrey Greensummers wore a healing

jingle dress and performed in the Jingle
Dress Dance as a gold age dancer, a dancer
who is over sixty years old.

Although Greensummers was raised in
Southern California, she is a part of Six Na-
tions of the Grand River Treaty and moved
to Canada to join her culture once again. For
her, National Indigenous Peoples Day is a
day to celebrate the many cultural and his-
torical experiences of Indigenous peoples in
Canada.

“I'thinkit’s really great that Canadaisrec-
ognizing Indigenous people ... it’s import-
ant because it'll always be in the minds of
all Canadian people that there [are] unique
cultural and historic experiences that In-
digenous people have,” she said. “If you are
an Indigenous person, it gives you some ac-
knowledgement that you are here and that
you matter and that you're unique and that
your contributions, even as an individual
being are meaningful.”

National Indigenous Peoples Day was on
June 21, with many different events held in
the K-W region. At St. Paul’s University Col-
lege, the Waterloo Indigenous Student Cen-
tre (WISC) hosted a free event for students
and community members to partake in.
Many members of Indigenous communities
shared songs and dances from their unique
cultures, vendors sold handmade jewellery
and art, and attendees shared a meal.

This was the second year that the event
was hosted on the UW campus. Prior to
2018, WISC hosted events with the City of
Waterloo and other organizations.

Cheryl Maksymyk, student services co-
ordinator of WISC, is not Indigenous her-

L,

Justice Audrey Greensummer wears her healing jingle dress to honour her late mother.

self but she grew up alongside Indigenous
sisters in Manitoba. Now, she sees National
Indigenous People Day as a chance to cele-
brate Indigenous people and identities.
“From a personal perspective, [the pur-
pose of this day is about] celebrating family
and friends that identify as Indigenous and
also recognizing the land that we're on and
the country that we're from and who the

River Christie-White dancing the Hoop Dance at St. Paul’s on Friday.

first peoples of these lands are,” she said.

Berry Vrbanovic, mayor of Kitchener,
also attended the festivities. He stated that
it is important for all Canadians to recog-
nize and honour Indigenous cultures. He
said that the Kitchener’s city council will
add a land acknowledgement as a perma-
nent feature of their meetings. In addition,
Vrbanovic’s staff will undergo training on
Indigenous issues to better help Indigenous
people in the region.

“It's an opportunity to celebrate our
founding nation who has such a rich histo-
ry in our country and it’s also a history that
I think ... we haven’t honoured,” Vrbanovic
said. “Through the work of the Truth and
Reconciliation Commission we're seeing
more and more of these kinds of events
which are great because they're helping
build understanding between our Indige-
nous people and other Canadians.”

Greensummers stated that it is especial-
ly important to support student initiatives.
She said being a student can be a difficult
part of life, and that it is important to sup-
port students who are contributing to their
community and culture.

“We always try to support student activ-
ities and universities or colleges when they
put on these types of events. I think it’s im-
portant that students are supported because
being a student can be a very challenging
time in your life,” she said. “I believe very

much in education and know it’s a gateway
for many people to have a better life and
contribute to their life and economy and to
society and their culture and back to their
people and so that’s why I'm here. There’s
a lot of places we could have gone to today
but it’s a university so I brought my son to
support what’s happening here.”

¥
PHOTOS GINA HSU

Dave Jaworsky, Mayor of Waterloo at-
tended the event at St. Pauls.
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WaterlooWorks — or does it?

Students demand flexibility in co-op

HARLEEN KAUR DHILLON

Quinton Lucyk was suspended from co-op for two terms for reneging on a job offer. He is advocating for students’ right to say, ‘no’ to jobs they don’t want.

Harleen Kaur Dhillon
Managing Editor

uinton Lucyk is demand-

ing the right to say, ‘no’ to

jobs he doesn’t want. When
he reflised to work for a company
he didn’t like, he was axed from
co-op for two terms. Now, Lucyk is
demanding justice and advocating
for the rights of students.

Lucyk is a third-year Engineer-
ing student and one of many stu-
dents that face problems with the
current co-op system. He believes
that employers have an unfair ad-
vantage over students, especially
because students can only reject
one company per term, but com-
panies can reject as many students
as they want.

“What are you to do as a student
if you cannot say, ‘no’ to a job? Ba-
sically, [the issues are] the inabili-

1 160 Unlver5|ty Ave W., Waterloo (University Shop Plaza)
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ty to say, ‘no’ and only having one
‘not interested’ response per term.
It unjustly ships UW students to
employers that they don’t want to
work for,” Lucyk said.

In this way, students can be
forced into less than ideal co-op
positions.

For example, Lucyk was accept-
ed to work in a company in To-
ronto, but wanted a higher wage
than they were offering. Although
Lucyk and the company split ami-
cably, the school penalized him for
not taking the job. Lucyk believes
that there should be more control
in students’ hands.

“You end up working for an
employer who you don’t want to
work for and your co-op term isn’t
as good as it could’ve been if you
were able to have full control over
who you work for. Or at least, in
who you don’t work for,” he said.

In addition, information on
what to do in different problem-
atic situations is limited. For Jinjin
Li, a third-year Arts and Business
student, relief was short-lived
when her offer was rescinded late
in the co-op application period.
She found little to no information
online about what to do in her sit-
uation.

“Iwas never prepared for that to
happen ... I didn’t find any infor-
mation [with a] search on the Wa-
terlooWorks website,” she said. “If
there was information on things to
do if this situation happens then I
can totally understand that maybe

you need to prepare people, but if
there is limited or even no infor-
mation on the website, what is the
student supposed to do?”

Liwas fortunate to have friends
and career counsellors that were
able to help her navigate the situa-
tion, but not all students have that
luxury. Li said that although the
system is subpar, she has no choice
but to work with it.

“I feel like it puts a lot of pres-
sure on students to be able to solve
situations that weren't supposed
to happen in the first place,” she
said. “I've gotten used to the point
where things happen in life and
your duty as a university student
here is just to like be able to re-
spond as quickly as possible to
what comes your way. It sucks, but
with the system that is currently
built as is [what can we do]?”

Li also said that the Water-
looWorks website is simply not
built to manage the large number
of student applications that it re-
ceives, creating additional stress
for students.

The complaints of students
have not fallen on deaf ears. Rich-
ard Wikkerink, Director of Stu-
dent and Faculty Relations in UW
Co-operative Education (UWCE),
said student complaints and feed-
back are taken very seriously.

Wikkerink said that UWCE is
undertaking a project, the Co-op
Student Experience Project (CSEP)
where employers, faculty, staff,
and students are working together

tounderstand and better the co-op
student experience.

As part of CSEP, students re-
ceive surveys at different points
in their recruiting and working
terms. These surveys ask demo-
graphic, satisfaction, and feedback
questions. They also ask students
torank different aspects of UWCE.

“We're intentionally going out
and gathering information on
the co-op student experience,” he
said. “We've heard those requests
for flexibility, and for change and
we're doing the [CSEP] to gather
data so that we can move beyond
the anecdote. The anecdotes are
important as they are individual
student experiences, but we want
to know what is the overall co-op
student experience.”

The CSEP involves students at
all levels of the process, from test-
ing to analysis of data. The CSEP
also includes two students in im-
portant positions in the core team,
one of whom is hired by Feds.

The CSEP aims to identify the
core problems that UWCE needs
to address, Wikkerink said.

“Our goalisto... not simply deal
with some symptoms, which are
important, but [identify] ‘what is
the core problem?’” he said.

The CSEP will hold their next
meeting in July. They hope to work
on solutions and address students’
concerns.

As of now, one of the identified
problems is the lack of flexibility
in the current system.
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ampus Question

See what students think about current issues.
This week: What do you do think about the Raptors’ NBA champion win?

Sharujan Shantharaj, 2B
Science and Business

Ran Li, 2A
Biomedical Science

Michelle Yu, 3A
Environment, Resource and Sustainability

Eric Ford, 4A
Tourism Development

“Seeing them win [that night] — I've been
watching them since I was a kid, back in the
days when Bargnani was in the Primo ads
for the pasta — it was amazing. As soon as
Kawhi hit that free throw, we knew we were
locked in. We were just out in the streets,
hearing all the cars honking from Toronto
to Waterloo. We were all so excited and so
proud of our boys and what we did and it
was a proud moment for our country.”

“I was very excited about that. I was [on] the
school basketball team when I was in high-
school, so I really was paying a lot of atten-
tion to this competition. I was talking to my
friend last night — she was also really inter-
ested in this — and she was telling me the
score in the last [quarter] around 30 or 40
seconds, and their scores were really equal.
But at the last stretch the Raptors came out
on top.”

“I mean I'm glad that they won. I thought it
was really interesting because the game was
airing until midnight-ish, [and] from where
Ilived I could hear cars honking and people
screaming. And I'm like, ‘wow, I don’t watch
sports at all, but I mean I'm happy for them
and I hear it’s a pretty historic thing so,
good for them.”

“My reaction to the Raptors winning the
NBA championships was just a reaction of
joy. It felt really nice for a Canadian team to
actually win something.... Well we’ve won
the Gray Cup and stuff like that was kind of
a smaller event because it’s just Canadian
teams. But this is the first time that we've
won something in a while that also has US
teams competing as well, and it was just
sheer energy. I was out in a pub that night
and the energy in the room was just amaz-
ing”

Climate change: state of emergency

Ayma Aqib
Orientation Editor

he effects of climate change are ex-

I pected to become catastrophic within

the next two decades. The federal gov-

ernment is in full-gear to reduce Canada’s
contributions to this global phenomena.

On June 10, Prime Minister Justin Trudeau
announced a ban on single-use plastics to
commence as early as 2021

This decision occurred after a report con-
ducted in 2016 by the Environment and
Climate Change Canada found that around
87 per cent of plastic waste found its way to
landfills, instead of being dealt with appro-
priately.

Items included in the ban will be deter-
mined by a science-based review, but plastic
bags, water bottles, and straws may be con-
sidered.

Jennifer Lynes, associate professor in En-
vironment, is supportive of this plan. She
recognizes that some municipalities have
bans in place, but believes it is time to have a
nation-wide ban.

“The speed with which consumers, busi-

nesses and government have embraced the
reduction of items such as plastic straws
over the past two years is astonishing.... We
also have to make sure that the alternatives
are ready to scale up to the changing land-
scape of the market,” she said.

Although this was a commendable first
step, many were confused with the second
approval of the Trans Mountain Pipeline a
few days later. Trudeau’s rationale is that re-
ducing the climate change crisis and invest-
ing in the economy are both goals that can
be accomplished simultaneously.

Although this $7 billion investment could
triple the amount of oil transferred from
Alberta to British Columbia daily, its envi-
ronmental costs could prove fatal.

According the B.C. government, “the con-
sequences of a marine spill would not only
be on the marine environment, but [the B.C.]
economy as well”

Even without a marine spill, the produc-
tion of such a massive project would have
detrimental effects on an environmental
currently struggling to stay afloat.

Although the Trudeau government is con-
vinced these are, “complementary” targets,
one will always take priority.

HARLEEN KAUR DHILLON

Modern society relies heavily on plastics, to the detriment of the environment.
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arts & life

WRITE FOR ARTS AND LIFE
Imprintis looking for arts writers! For more

information, email arts@uwimprint.ca.

WWW.UWIMPRINT.CA
Keep up with the latest trends on campus

and community news online.

KW Multicultural

Dylan Wilson
Arts & Life Editor

W Multicultural Festival celebrat-
Ked diversity with great success in

Kitchener’s Victoria Park on June
22nd and 23rd. Events ran from noon to
8 p.m. during sunny hours following the
Summer Solstice.

Keith Summers, marketing and com-
munications manager of the KW Multi-
cultural Center shared his favorite part of
the festival.

“For me it’s the stage. For some people
it’s the food but I love the diversity that
shows up on the stage... this year we've
got... different performers, each of whom
represent a different culture. And culture
does not necessarily mean ethnic culture.
We've got a hip hop artist... we've got a
Latin pop guy later today. We've got some
African music... so there’s a variety of dif-
ferent cultures but culture doesn’t mean
just ethnic cultures.”

In addition to the stage performances
which ran throughout the festival (includ-
ing a series of dance performances by the
UW Indian Cultural Association), there
were vendors of food, flags, clothing, ac-
cessories, and books; there were henna
artists and a caricature artist; there were
also a number of cause based booths, in-

Harleen Kaur Dhillon
Managing Editor

ayard Rustin and Walter Jenkins, two

men who sat next to the kings of their
era — Dr. Martin Luther King Jr. and Pres-
ident Lyndon B. Johnson — are hardly re-
membered today. Due to their queerness,
they were edited out of the very history
they had made.

Steven Jackson, award-winnning play-
wright and Artistic Director of Minmar
Gaslight Productions, was inspired by these
two men to write his play, The Seat Next to the
King. The play explores race and sexuality
through a fictional encounter between two
real historical figures.

There were five showings of the play
from June 12 to June 16 in Hagey Hall.

The showings took place in a smaller the-
atre, seating less than a hundred people and

cluding booths for each of the main polit-
ical parties and the Green Party.

Linda Perez, a curatorial assistant and
educator with KW Art Gallery said of the
festival, “It’s an excellent venue for us to
connect with the community and for the
community to come and to learn more
about the programs we have to offer.”

This year the festival opted not to in-
clude faith groups after receiving feed-
back from attendees last year.

Summers said, “Over the last number of
years, there was behavior by some mem-
bers of some of the groups that we got a
lot of complaints from the general pub-
lic... plus we did a satisfaction survey last
year asking people what we could do to
make [the festival] better, which was more
pro acts, and what was really detracting
from it. There was an overwhelming re-
sponse to the faith groups. So the decision
was made that we’d not include the faith
groups this year.”

The Interfaith group was allowed a
booth. They don’t promote a single faith.

Anne Quinn Wallace of the Interfaith
group said, “We have members from ev-
ery religion. The idea of the organization
is that we’ll promote better understanding
within our own group so we can spread
that to the larger community. So we aim
for appreciating and understanding the
Golden Rule.”

UW Indian Cultural Association performing a traditional Indian dance for an en-
thralled audience.

Seat Next to the King

bringing the story closer to each viewer.

Rustin was an African-American leader
in civil rights, gay rights, socialism, and
non-violence movements. Kwaku Okyere,
26, portrays Rustin powerfully as both a
man confident in queerness and Blackness,
but also affected by his ostracization by
other members of his social movements.

Conor Ling, 25, played the role of Jenkins
to a similar intensity. Jenkins was a man at
war with himself — both indulging and de-
spising his sexuality at once.

Ling expressed the anger and frustration,
as well as the gentleness and love that re-
sided within Jenkins with conviction.

The chemistry between Ling and Okyere
was electric. Both actors executed their
roles with minimal written stage directions
and lots of creative support from director
Tanisha Taitt.

Matt White, artistic director of Green-
light Arts and professor of speech commu-

nication at UW, played a key role in bring-
ing The Seat Next to the King to UW.

“When I look at this piece, I see people
having their own exchange and trying to be
seen and trying to connect and it’s almost
like that reaching out,” he said. “Bayard is
trying to reach through to Walter and Wal-
ter is sort of drowning in who he is and al-
most trying to reach out and get him out of
this pit of despair, because he’s been told
that he can’t be who he is”

Okyere stated that Rustin felt like his
ancestor. As a queer Black man himself,
Okyere felt that Rustin’s experience mir-
rored his own.

“Tunderstand what it feels like to be mar-
ginalized twice - so you're a person of co-
lour and you're queer, so the way the world
interacts with you and the way you interact
with the world suddenly changes by vir-
tue of your identity,” he said. “ [But love]
is above gender, it’s above class, it’s above

anything that could possibly separate peo-
ple”

Ling is not queer himself, but believes
that plays like The Seat Next to the King are
important for allies and queer folks alike.

“I feel like people who call themselves
allies need to hold themselves accountable.
Because the people who are the oppressors
in the world are the people who aren’t al-
lies,” he said. “If you don’t actively show
that you're not one of [the oppressors], then
there’s no distinction.”

White echoed Ling’s opinion on the role
of allies, and stated that people need to
snap out of their complacency.

“We have to snap out of a complacency ...
there are certain people who are just living
it every f*cking day,” he said. “I think those
who consider themselves allies have to
snap out of a complacency and do what we
can to help fortify the work that everyone
has done before.”
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Warriors domi-
nate President’s
Golf tournament

Syed Naqvi
Sports Editor

he 19th annual President’s Golf

I Tournament at Westmount Golf and

Country (G&C) Club proved again to

be one of the most effective fundraisers for

an exceptionally good cause. The tourna-

ment’s primary focus is to raise money for
the Warriors Excellence Fund.

The Warriors Excellence Fund primarily
provides financial support to teams and stu-
dent athletes that tour the country and the
world for their sporting endeavours.

The fund is also responsible for the Wom-
en’s Sport Initiative, which provides pro-
fessional development opportunities for
female coaches.

Roly Webster, director of Athletics and
Recreation, thanked all the people involved
in the tournament.

“We could not be more thankful to our
incredibly generous participants, sponsors

and donors, that support our student-ath-
letes”

Webster recognized the importance of
the tournament for student athletes and
thanked the community for their generos-
ity .

“It is such an impactful day for our stu-
dent-athletes who experience the benefits
through the success of the tournament. It
seems every year more and more compa-
nies step up in our region and we are forever
grateful to those who provide key funds for
two very important priorities in our depart-
ment,” he said.

Thisyear, the tournament raised $70,000.

Over the past nineteen years this tour-
nament has accrued more than $1.1 million
through fundraising for the Warriors Excel-
lence Fund.

This amount is testament to the gener-
osity of the local Kitchener-Waterloo com-
munity as well as the fact that people in this
locality believe that they can drive immense
and meaningful change.

COURTESY U ATHLETICS

Warriors’ Helmet welcomes all the participants of the tournament.
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Column

The science
behind...

Charlotte Hings

Rainbows!

COURTESY ERIC ROLPH VIA WIKIMEDIA COMMONS

eeping with the spirit of Pride
Month, I bring you the science

behind rainbows, the symbol
chosen for the LGBTQ+ community for
its happy, positive image. This is meant
to represent the vitality of the queer
community. It was created to replace
the darkness of the pink triangle, which
was previously the most prominent gay
symbol, functioning as a Nazi tool of op-
pression. Rainbows are also important
symbols for many other cultures, reli-
gions and communities. A rainbow is the
mythical representation of the unattain-
able. In some mythologies, it is a bridge
between heaven and Earth that only
gods can take. For Buddhists and Chris-
tians, rainbows symbolize peace and
forgiveness. Aside from this pertinent
symbolism, from a scientific perspec-
tive, rainbows are very simple, naturally
occurring phenomena.

Although many people have tried to
chase rainbows, they aren’t actually tan-
gible, free-standing objects. You cannot
go over it, like Dorothy dreams about do-
ing in The Wizard of Oz or even get to the
end of it to find Sir Charms with a pot of
gold (or a bowl of Lucky Charms). A rain-
bow is the product of light, water, and
a little bit of physics. White light may
seem like the absence of color, but as we
know from the research of Isaac Newton,
it is actually the sum of all visible wave-
lengths, from short to long and all those
in between.

On a rainy day, the air gets filled with

tiny suspended water droplets. Each one
has the ability to catch sunlight and be-
come its own part of the rainbow facto-
ry. When sunlight enters a droplet, the
light is travelling from one medium, air,
to another, water. This causes the light to
bend slightly in a process called refrac-
tion. Different wavelengths of the visible
light spectrum will refract at different
angles. Shorter wavelengths (blue and
violet) bend more than longer ones (red),
so when white light refracts, it will also
separate by wavelength (colour). As the
light exits the water droplet, it refracts
again, and is bent downward towards
the observer on Earth’s surface. At these
angles, dispersed light becomes bright
enough to result in a rainbow display in
the sky.

A rainbow is most often viewed as a
circular arc in the sky, but it can take
other forms depending on where it is be-
ing viewed from. The arc is the result of
the slight differentiation in the angles of
light dispersion among the thousands of
suspended droplets in the air. This also
means that no two observers will expe-
rience the same rainbow. Colors in the
rainbow may be in slightly different or-
ders depending on where you are stand-
ing, and the pattern of droplets in the air
relative to where you are observing the
rainbow.

So, next time you see a rainbow, re-
member that you are the only one that
can see it the way you see it — and that is
a special experience.

Aging and tech:
what gaps exist?

Renison study addresses the stereotypes
about older individuals and tech
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Alex Mihailidis gives a lecture at Renison University College on the gaps between tech-
nology and the needs of the aging population.

Le Wang
Reporter

olleen McMillan disagrees with the no-
tion that elderly people are not keen on
using technology.

“There is actually a myth that older adults
do not like the use of technology and we
found that to be incorrect. They like the ac-
cessibility of carrying the wellnes app with
them and they could use the app and the ex-
ercise anywhere anytime,” She said.

As an associate professor at the School of
Social Work at the Renison University Col-
lege, McMillan presented her research in a
poster fair as part of the second annual Wil-
liam F. Forbes Lecture.

The lecture was hosted by the Network for
Aging Research on June 18th in the UW Op-
tometry building.

More than a hundred people attended
the event, including both academic and in-
dustry members associated with aging and
technology.

The event included academic poster pre-
sentations, industry booths, and a guest
lecture on technology and aging from Alex
Mihailidis, the Barbara G. Stymiest Chair in
Rehabilitation Technology at the University

of Toronto and the Toronto Rehabilitation
Institute and the scientific director of the
AGE-WELL Network of Centres of Excel-
lence.

Mihailidis recognized the positive impact
of technology to help with aging popula-
tions but also pointed out some important
gaps between technology and aging.

“The literature and research have shown
that technology can have very significant
potential and opportunities to support
healthy and active aging.... The needs of the
older adults are very complex. More often
than not, an understanding of these users’
needs is not part of a project. And finally,
there is still this ‘silo’ mentality within the
field that has resulted in poor outcomes,” He
said.

The assumption that elderly people dis-
like technology is a fixed mindset within the
aging field. This indicates there are more
gaps to be addressed within the field.

Of the eight industry members also at-
tended the event, one was Stabilo Medical,
a start-up from UW, which focuses on cre-
ating a wearable product to help stroke pa-
tients towards better rehabilitation.

For more information visit uwaterloo.ca/
network-for-aging-research/dr-william-f-forbes-
lecture-keynote-speaker-dr-alex.
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opinion

HAVE YOUR SAY
Submit your letter to the editor or your community editorial to
opinion @uwimprint.ca. Find more opinions at uwimprint.ca.

A win worth celebrating?

Following the Toronto Raptors’ histor-
ical victory in Game six over the Golden
State Warriors last Thursday, celebration
has spread across the nation like wildfire.
Despite playing four perfect games in this
series, many still believe that the Raptors
franchise doesn’t deserve to be celebrating
the NBA Championship win too much since
they were facing an injury-stricken War-
riors team.

Kevin Durant’s injury was the most no-
table. Durant is a talent like none other in
the NBA — he is one of the few seven-foot-
ers who can move as fast and fluidly as any
guard and shoot both 35 per cent and from
beyond the arch. However, Raptors fans
made the argument that in the regular sea-
son the Raptors defeated the Warriors, both
with and without Kawhi. Durant was pres-
ent for both those defeats. However, the
regular season is not a great indicator of
post-season results between teams.

An example was the game between the
Raptors and the 76ers. In the regular sea-
son, the 76ers were 1 - 3 against the Raps
and each of the losses was by a double-dig-
it margin. No one would have thought that

the series would be decided by a nail-biting
miracle shot made in the final four seconds
of the fourth quarter of Game Seven.

Similarly, if Durant had been active in
this series, he would have been able to add
to the Warriors’ destructive offense. Durant
was having his best NBA playoffs run of his
career. before the injury, he was scoring the
best of his playoffs career at a field goal per-
centage above 50 per cent.

With Durant playing at his personal best
level, the Raptor’s defense would be under
pressure of a three-headed attack, with
both Curry and Klay who were shooting
41 per cent and 54 per cent respectively, in
this series. The numbers for Curry and Klay
would have only gone higher since the de-
fense wouldn'’t be able to double team them
due to the risk of leaving the added threat of
Durant open.

The end result would have been an almost
unstoppable offense which we have seen in
the playoffs for the past three post-seasons.

As far as celebrating the historic cham-
pionship victory is concerned, the play-
ers do deserve some celebratory right as
they played as hard as their level of talent

allowed. However, a full-strength Gold-
en State Warriors team would have had a
three-peat. The Raptors players were lucky
to be facing an injured Warriors team.

Conversely, the Raptor’s President, Ma-
sai Ujiri, deserves all rights to celebrate this
championship win. Making strategic trades
when necessary proved to be the difference
between GSW and the Raptors. The War-
riors allocated all resources into acquiring
an all-star starting line.

After all the injuries in the finals, Curry
and Klay ended up scoring just under half
of all the Warriors’ points for the whole se-
ries. That iswhat happens when you put two
gems in a pile of trash. Ujiri was concerned
with making his roster deeper for situa-
tions where there were injuries and ups and
downs in individual performances. For the
way that events played out in this year’s fi-
nals, the Raptors’ victory is highly attribut-
able to Ujiri’s genius.

Muhammad Saifuddin Hashmi
Civil Engineering and Environmental Studies

Do we practice what we preach?

UW campus record on climate action suggests maybe not

Did you know that the University of Wa-
terloo has committed to becoming carbon
neutral by 20507

This year a great team of in-house ex-
perts in the fields of sustainability, energy
efficiency, buildings, and other specialities
have been working hard to lay out a plan for
the campus to reach those goals. But they
need the support of students, faculty, staff,
and especially top administrators.

Without a strong commitment of time,
money, and other resources from our cam-
pus leaders, this may just be one more in-
spiring report that never fulfills its poten-
tial. We cannot let that happen.

The primary source of greenhouse gas
(GHG) emissions from UW comes from
burning natural gas to heat the buildings
(65.5 per cent of emissions in 2017). This
is followed by student and employee com-
mutes (21.9 per cent) and emissions from
electricity use (9 per cent).

Achieving carbon neutrality by 2050 will
therefore largely be a matter of reducing
emissions from heating buildings and en-
couraging students and employees to use
active or public transportation.

Buildings last a very long time. How a

building is designed can have a huge impact
on the energy it uses and the emissions that
it generates over its lifetime. That is why it
is imperative that all new buildings be de-
signed with zero emissions in mind.

The current goal of LEED Silver is not
enough; it can be achieved with only mar-
ginal improvements in energy efficiency
over the building code. The Evolvi Build-
ing north of campus shows that erecting a
building that generates on average as much
energy as it consumes (net zero energy) is
possible, is affordable, and is beautiful. We
CAN doit.

Of course, we also need to reduce emis-
sions from our existing buildings. We have
several hundreds of them, and retrofitting
these buildings for energy efficiency takes
time, planning, and financial investment.
But energy efficiency retrofits also save op-
erational money over the long term. If we
are to reach net zero emissions by 2050, the
time to start retrofitting is now. The time to
start planning for a low-emission replace-
ment for our aging district steam heating
system is now.

But do we practice what we preach? UW
has always showcased itself as a leader in

sustainability and climate action research
and education. This is most evident in UW’s
academic programs such as the Master of
Climate Change, the establishment of the
Sustainability Solutions Network, and the
cutting edge research lead by faculties such
as the Faculty of Environment. But while
UW has been leading the way in terms of re-
search on climate action and sustainability,
much less can be said about climate action
on our very own campus. The campus laid
out a goal to become a recognized leader
in sustainability in the Waterloo Region by
2020 in their Environmental Sustainability
Strategy (objective Es5), yet in the Regional
Sustainability Initiative, our campus has a
single target: waste diversion. Conestoga
Mall has more and greater targets. That is
embarrassing.

Let us all raise our voices and demand an
ambitious, achievable, and fully supported
plan to become carbon neutral by 2050.

Heather McDiarmid and Adam Morgan
Masters of Climate Change students
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FALL TERM
2019 JOBS

HOURL Y FAIO JO085S

CREATIVE
DIRECTOR

Sept 4 start ; Monday to Fri-
day, 22 hours/week ; $1,333.33/
monthly.

Creative, detail-orientated,

with strong communication and
leadership skills. Knows how to
use MAC/PC computers, along
with Microsoft Office and Adobe
Creative Suite, including InDesign
and Photoshop. Design portfolio
an asset.

For further information on job de-
scription or applying for this job,
please email cover letter/resume/
portfolio samples to editor @uw-
imprint.ca or drop in to the office,
SLCo137.

EDITORIAL
ASSISTANT

Sept 4 start ; Monday to Fri-
day, part-time ; $14.00/hour.
Enthusiastic attitude about
writing and Imprint in general.
Experience in transcribing, inter-
viewing, research and the ability
to plan and write full articles
quickly and without assistance.

For further information on job
description or applying for this
job, please email cover letter/
resume/portfolio samples to
editor @uwimprint.ca or drop in
to the office, SLCo137.

Position available upon funding.
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MANAGING
EDITOR

Sept 4 start ; Monday to Fri-
day, 22 hours/week ; $1,333.33/
monthly.

Strong communication and
leadership skills. Creative,
detail-orientated. Knows how to
use MAC/PC computers, along
with Microsoft Office and Adobe
Creative Suite, including InDesign
and Photoshop.

For further information on job de-
scription or applying for this job,
please email cover letter/resume/
portfolio samples to editor @uw-
imprint.ca or drop in to the office,
SLCo137.

VOLUNTEER
COORDINATOR

Sept 4 start ; Monday to Fri-
day, part-time ; $14.00/hour.
Highly organized with excellent
verbal and written skills, along
with group management. As-
sisting the Executive Editor and
Advertising and Production Man-
ager with social recruiting events,
Imprint training workshops,
volunteer team spirit, apprecia-
tion luncheon, etc.

For further information on job
description or applying for this
job, please email cover letter and
resume to editor @uwimprint.ca
or drop in to the office, SLCo137.

Position available upon funding.

2 MARKETING

SALES REPS

Sept 4 start ; Monday to Fri-
day ; $14.00/hour
Assisting the Advertising and

Production Manager with existing

and new cold-call sales, for the

purpose of advertisers promoting

their business in Imprint, to the
UW community and the general
public in Waterloo, Kitchener,
Cambridge and Stratford.

For further information on job
description or applying for this
job, please email cover letter and
resume to ads @uwimprint.ca or
drop in to the office, SLCo137.

BOARD
ASSISTANT

Sept 4 start ; Monday to Fri-
day, 10 hours/week ; $14.00/
hour.

Assisting the Executive Editor,
Advertising and Production
Manager and the Board of Direc-
tors with ongoing projects such
as databases, committee partici-
pation, website upkeep for Board
minutes, research and other jobs
as required.

For further information on job
description or applying for this
job, please email cover letter and
resume to ads @uwimprint.ca or
drop in to the office, SLCo137.

Position available upon funding.
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AVAILABLE UW WORK STUDY
POSITION REQUIREMENTS

You must be a full-time student and OSAP elgible.
Candidates must first apply to Student Award and Finan-
cial Aid Office for approval. If approved, candidates are
required to bring Declaration of Student’s Eligibility/Hiring
Form to Imprint interview.

SOCIAL MEDIA
ASSISTANT

Sept 4 start ; Monday to Fri-
day, part-time ; $14.00/hour.
Assisting the Executive Editor to
ensure daily postings are com-
pleted for Imprint’s social media
channels. Connect with readers

; develop content ; multi-task
assignments from various de-
partments and use social media
analytical tools to measure key
metrics for editorial and adver-
tising.

For further information on job
description or applying for this
job, please email cover letter/
resume/portfolio samples to
editor@uwimprint.ca or drop in
to the office, SLCo137.

Position available upon funding.

SALES
ASSISTANT

Sept 4 start ; Monday to Fri-
day, part-time ; $14.00/hour.
Assisting the Advertising and
Production Manager with exist-
ing and new cold-call sales, for
the purpose of advertisers pro-
moting their business in Imprint
to the UW community and the
general public in Waterloo, Kitch-
ener, Cambridge and Stratford.

For further information on job
description or applying for this
job, please email cover letter and
resume to ads @uwimprint.ca or
drop in to the office, SLCo137.

Position available upon funding.

VVOLLNT EERINLG

SECTION EDITORS for News, Opinion, Arts, Sports, Science, Distractions.
Other positions available are Head Designer, Graphics Editor, Copy Editor,

Video Editor, Photo Editor and Satellite Campus Editor.

Apply to editor @uwimprint.ca with cover letter/resume/portfolio samples.
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campus bulletin

WHAT’S HAPPENING AROUND TOWN

Submit your 30-word announcement or upcoming event to

ads @uwimprint.ca for free.

upcoming events

Tuesday, July 9

Interested in coins and banknotes?
All numismatists are invited to the next
meeting of The Waterloo Coin

Society (WCS) at 7:30 p.m. at 404 Wing
R.C.A.F.A. Rotary Centre, 510 Dutton
Drive,Waterloo. Doors open at 6:30 p.m.
Meetings feature dealer tables, presen-
tations, door prizes and an auction of
fifty lots open to all. Visitors are always
welcome. Membership is encouraged.
For more details, visit our website http://
wwwwaterloocoinsociety.com or email

vicepresident @waterloocoinsociety.com.

Sunday, September 8

“Perhaps the butterfly is proof
thatyou can go through a great deal

of darkness, yet become something
beautiful ...” Honour your loved one
with a monarch butterfly to be released
during the ceremony, or a memorial
sign to be placed along the walking
path at Williamsburg Cemetery & Ded-
ication Centre, 1541 Fischer-Hallman
Road, Kitchener.

Everyone is welcome. For more info
visit breanne @bfomidwest.org or 519-
603-0196.

CLASSIFIEDS

HOUSING

ATTENTION Mandarin speak-
ers - Free apartment for Mandarin
speakers in exchange for helping
our family learn Mandarin and
some child care. Offering full
private apartment near Cambridge.
Contact Melanie.Blass @gmail.com.

HELP AVAILABLE

Resume help available - 7+ years
of experience as an Employment
Advisor at the post-secondary level
assisting students realize their
employment goals. Rates vary de-
pending on needs. Please inquire at
vivadjina @gmail.com.

distractions

BE KIND TO EVERYBUNNY ... THAT INCLUDES You!

Quickie Summer Crossword
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CHARLOTTE HINGS

Across

1. Usually grow on bushes

3. Let your toes breathe

4. Anniversary of confederation

6. Slides and pools

7. Contain reproductive organs of cer-
tain plants

9. June 21st

10. Spending all day in the sun

11. Thermally positive

15. Worn to go swimming

16. Loves me ... loves me not

17. Walking through the woods

18. “Sandcastlesinthe ___ "

Down

2. Points to the sun

5. Keeping cool

7. Beach toy

8. Too much of something good leads
to this

9. “Sweepin’ the clouds away”

12. Ultra violet light protection

13. Where the wind blows and the sun
shines

14. Tenting, fire-making, swimming

Alternative Facts

How good are you at spoting fake

news? One of these headlines is

false; answer at the bottom of the

page!

1. Cannabis Infused Tea Company
Moves to Waterloo

2. B.C. Real Estate the Focus of
Money Laundering Inquiry

3. Trudeau Declares Climate
Emergency and Approves New
Pipline

Last weeks alternative facts:
Fossilized Dinosaur Poop Worth
More Than Gold in Brazil

RACHEL HANNUSCH
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The Urban Circus

Welcome Dylan, Amber and Jake to
my class. | was under the impression
that swiping right would prevent me
from seeing all three of you here,
but | guess this is also fine...
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The university’s attempt to introduce a Tinder-style course selection
was a disaster and was abruptly cancelled.

STRUCTURAL CODES FOR BEGINNERS

Long a0, trianjles
ruled the 2oarth,
enclaying
rectandles
wrutally.

BY TimiLoele,

Then, with the help
of reoel frinngles,
reCtaniles 3

took over, .,

ond fhe
trianglec and rectangles
Sot todtther.

— AND THAT, KIDS,
&1

WHY WE DON'T LIVE IN
PYRAMIDS.

Solution to last issue’s
crossword:

ol
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You HAVE 10 POINTS. YOU WISH TO ARRANGE
THESE POINTS IN SUCH A WAY THAT THEY CAN
BE CONNECTED AND FORM EXACTLY 5 LINES
CONTAINING EXACTLY & POINTS.

AS BOTH AN EXAMPLE AND A HINT, SEE THE
DIAGRAM:

THIS SHOWS EXACTLY 10 POINTS AND FIVE
LINES, BUT EACH LINE CONTAINS ONLY 3 DOTS.
THIS PUZZLE WAS BROUGHT TO YOU BY THE
UW puzzLES AND BRAINTEASERS CLUB, WHO
MEET EVERY FRIDAY AT 6 P.M. IN QNC 1507.
SPECIAL THANKS FOR THIS WEEK’'S PUZZLE
GOES TO OUR CLUB MEMBERS, WHO SUBMITTED
IT TO US.

SOLUTION TO LAST ISSUE’S PUZZLE

AS THE HINT SAID, CONSIDER CAREFULLY WHAT
HAPPENS WHEN ANTS COLLIDE. TWO ANTS
COLLIDING WILL INSTANTANEOUSLY SWITCH
DIRECTIONS AND CONTINUE MOVING AT THE

SAME RATE. THEREFORE, THERE IS FUNCTION-

ALLY LITTLE DIFFERENCE BETWEEN ANTS COL~-
LIDING AND ANTS SIMPLY PASSING THROUGH

EACH OTHER. SO, THE LEAST AMOUNT OF TIME

YOU couLD WAIT IS T MINUTE, AS THAT IS THE

LONGEST IT COULD TAKE AN ANT TO WALK THE

FULL LENGTH OF THE BOARD.






